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ABSTRACT

Stadler, K. (2002)
Psychological assessment of candidates to the Catholic priesthood,
A comparison between bishops’ and psychologists’ views.

The general aim of this thesis is to analyze the possibility for two professional categories, bishops in the
Catholic Church and psychologists, to collaborate in the process of selecting candidates to the priesthood in
the Catholic Church in spite of the fact that these professional categories often have different frames of
reference, value systems and education. The study compares the two groups’ respective views on issues
relating to the procedures for selecting candidates to the Catholic priesthood. This issue is important, since
some priests have personal problems with celibacy, problems of alcohol abuse, asocial behavior, and even
pedophiliac tendencies. Psychologists could help bishops to screen out unsuitable candidates.

Two hundred and thirty-seven bishops in 44 countries and six continents and 203 psychologists in the same
countries answered a questionnaire (response rate 54% and 46% respectively) concerning the prerequisites of
a suitable candidate to the priesthood, and the selection procedure and accompanying ethical problems.

Bishops and psychologists showed agreement on the questions concerning religious attitudes of the
candidate, his background,

and his personal characteristics. To some extent the respondents’ concerns were
complementary: bishops emphasized moral and social qualities in the candidate, psychologists attached more
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