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ABSTRACT 
The efficiency of Agile software development 

is directly associated with the decision-making 

among Agile team members. This article aimed 

at improving the decision-making process in 

Agile software development. In order to 

answer the research questions, we designed a 

mixed method approach.  We identified three 

categories of challenges and provided related 

solutions of decision-making process in Agile 

software development through immense 

amounts of literature review. We also collected 

data through a survey with forty-eight 

participant outcomes. In the light of the survey, 

the results presented five main decision-

making challenges in Agile software 

development of China’s context. Furthermore, 

we suggested a number of recommendations in 

several perspectives to improve the decision-

making process of Agile development. 

 

Keywords 
Agile development; Agile in China; Decision-

making  

 

I  INTRODUCTION 
Over recent decades, Agile software 

development (ASD) methodologies have 

existed in the mainstream software developers. 

They accepted Scrum, Crystal, Extreme 

Programming and other methodologies [6]. 

ASD involves a radically new method of the 

decisions made in the face of software 

development, which requires more speedy and 

short-term decisions [29]. The decision-

making process has crucial influence on the 

success of software projects. 

 
Since the role of the manager as a decision-

maker is critically reduced in ASD, a team 

developer’s performance in decision-making 

process is becoming more important [16], and 

the manager is becoming a coordinator or 

facilitator [2] [21] [32]. The Agile team makes 

majority decisions, producing a shared 

decision-making condition on the basis of 

different experiences, personalities, and 

attitudes of team members [14] [15]. The 

manager and team members frequently 

confront a large number of tasks, these tasks  

 

 

need flexible change and their expectations, 

require to make decision during daily meetings.  

 

The Agile team members provide a sizable 

amount of information with diverse attributes 

that possibly have an influence on decision-

making. McAvoy and Butler [27] have 

mentioned that Agile teams are facing 

challenges when they are trying to make 

decisions. For example, team members can be 

unwilling to commit to a decision, through a 

lack of participation and also, they can cause 

communication problems during projects [16]. 

These challenges can badly hamper the process 

of ASD and affect longer-term, strategic focus 

for decisions, as well as delaying work and 

reducing the enthusiasm and engagement of 

teams as reported by Moe [29]. 

 
There has been some literature describing the 

challenges of decision-making in Agile 

development. The decision-making culture of 

China attracts our attention. Therefore, this 

study will discuss the decision-making process 

in China as it integrates with Agile 

development. There are differences in the ways 

Chinese and Western managers make decisions 

in Agile development. Although China has 

indeed made important progress in Agile in 

recent years, the level of development remains 

low compared to other countries in terms of the 

decision-making process.  The Chinese 

decision-making process is often classified into 

two categories: collectivistic culture and no 

decision-making [19]. The collectivistic 

culture of the Chinese leads to a consensus 

building decision-making approach which can 

be regarded as a safe decision. The no 

decision-making category means that in China, 

team members often regard the manager as the 

master, so every decision must be made by the 

boss; others just need to wait for instructions 

[38].     

 
Research objective 
The objective of this study is on understanding, 

investigating and identifying the problems of 

the decision-making process which exists in 

ASD of Chinese companies, and developing 

appropriate suggestions to support decision-
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making in ASD with the approach of 

qualitative study. The challenges during this 

process are poorly understood in China [39]. 

This paper will attempt to provide possible 

solutions to overcome the existing challenges 

and improve the decision-making process 

through a Systematic Literature Review. Also, 

the study also provides insight into Chinese 

companies, when it comes to the decision-

making process. We will analysis the 

challenges from the survey in the Chinese 

companies prior to providing useful 

recommendations. This leads to the following 

research questions: 

 
 RQ1: What are the challenges 

surrounding the decision-making 

process in Agile software 

development in China? 
 RQ2: How can the decision-making 

process in Agile software 

development be improved in general? 
Scope 
Both developers and customers have a big 

influence on decision-making in Agile teams. 

But our scope will be delimited to the 

developers and organizations which produce 

products, which means the customers will not 

be involved in our study. Participants are 

selected from the members in different roles in 

Agile teams. The research will also be limited 

within the IT field. 

 

The remainder of the paper is organized as 

below: In section 2, we describe the related 

research on overall decision-making and the 

decision-making in ASD as well. In section 3, 

we present the methodologies that make use of 

our research. In section 4, we synthesize our 

findings from both systematic literature review 

and survey investigation. In section 5, we 

discuss the research results from diverse point 

of views. In section 6, we summarize 

recommendations. In section 7, we describe 

limitations and future research. In section 8, 

we make a conclusion.  

 

II Related Research 
Agile methodology 
In software development work, the focus of the 

distribution is a clear definition of role, let 

individual abilities to adapt to the role, and the 

definition of the role is to ensure the 

implementation of the process, namely 

individuals as the form of personal resources 

are assigned to roles. Meanwhile, the resources 

can be replaced, and the role can not be 

substituted. But these methods in traditional 

software development are completely 

overturned in Agile development way. Agile 

development tries to make software developers 

take advantage of their characteristics, gives 

full play to people's creativity [35]. 
 
The purpose of Agile development is to build a 

project team of full participation in software 

development. This includes not only 

developers but also include manager who sets 

up the software development process 

management, this is the good way to make the 

software development process acceptable [35]. 

Meanwhile the Agile R&D team members 

should have an independent technical decision-

making power, because they know best which 

technology is needed [36]. Moreover, the Agile 

development pays special attention to the 

information exchange within the project team. 

This is important because failure can often be 

traced back to timely and accurate information 

be delivered to the people who should receive 

it. 
 
Understanding decision-making 
Decision-making can be regarded as the 

performance of a task [4]. Decision-making is 

a prevalent behavior of people in political, 

economic, technology, and daily life. Decision-

making is also management activities with the 

meaning of determining. In order to achieve 

specific goals, decisions have been made on 

the basis of objective possibility and a certain 

share of information and experience. 

Meanwhile, with the help of certain tools, 

techniques and methods should be used for the 

purpose of calculating and determining the 

optimal selection decision for future action. 

Therefore, decision-making is creative 

management techniques, including the 

discovery of the problems, identify goals, 

determine the evaluation criteria, program 

development, program the selection process, 

and program implementation. 

 

In decision-making, there is a classic five-step 

approach [1]. However, it does not mean the 

team should follow it blindly in all situations. 

As can be seen: 

 
1 Define the objective 
2 Collect relevant information 
3 Generate feasible options 
4 Make the decision 
5 Implement and evaluation 
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Decision making bias 
It is important to have correct decision without 

biases. In the decision-making process, there 

are a number of factors such as experience, 

time pressure and unusual situation could 

influence the individual into certain decision 

[37]. This is supported by McAvoy and Butler 

[27]. The name of Abilene Paradox [26] 

derives from a trip to Abilene by Professor 

Jerry Harvey. On a hot day in July, Harvey and 

his family were content to be sitting on the 

back porch of his father-in-law. His father-in-

law made a suggested going to Abilene for a 

meal. Although Harvey considered it was a bad 

idea but he thought the others might be bored. 

None of the other family members rejected the 

suggestion either [26]. The story refers to 

many organizations, despite everyone's are 

reluctance, collective decision-making is 

contrary to the wishes of the individuals. 

 

In Agile software development, ineffective 

decision-making occurs due to the desire to 

conform among team members [26]. Writers 

present the desire for cohesion in a group can 

give rise to ineffective decision-making, where 

agreement is of utmost significance, may be 

correct [11] [17] [20] [30]. 

 
There is now a general consensus that team 

members are in a position to make decisions 

that ignore their own preferences because of 

rules, tradition, or the suggestion of others [25], 

the term herd behavior has been used to 

describe by Banerjee [5] describes an 

experiment where this behavior is emphasized 

as taking the form of a sequence of decisions: 

for instance, every decision-makings review 

the previous decisions prior to making his/her 

own. Banerjee showed that individuals are 

overly influenced by the decision rules of 

others and fail to apply their own rules and 

information: this is described as herd behavior. 

These observations collectively demonstrate 

that the crucial influencers in a team decision 

do not have to be the experts or the leaders 

[26]. 

 
Agile decision-making 
The decision-making in Agile development 

empowers people with more decision powers 

which are not limited to a given role.  

Underlying in Agile development is the idea 

that to build a project team, everyone in the 

team should participate in software 

development, including the manager. This is 

the only way that the software development 
process will be acceptability. Agile 

development requires developers to make 

decisions independently in technical issues 

because they understand what technology is 

needed. Furthermore, Agile development pays 

special attention to the project team with the 

exchange of information. The ultimate 

outcomes are concerned with the groups’ 

overall performance.   
  
Not unexpectedly, it is important to understand 

how the theory of self-management works in 

the process. In Agile groups, the developers 

should both place special emphasis on 

managing the team and executing their tasks 

[18]. For example, the group managers have a 

share in leadership in decision-making, the 

skills and abilities are transferred to the group 

members. Hence the manager in such groups is 

supposed to be spread rather than centralized 

[31]. 
  
The product and project levels decisions are 

concerned with strategic, tactical and 

operational levels in Agile decision-making 

process [3]. These can be summarized as 

follows: 

 
● Strategic decisions are mainly dealing 

with product and release plans. 
● Tactical decisions relate the project 

management perspective, where the 

objective is to decide the best way to 

implement ASD strategic decisions. 
● Operational decisions impact on the 

implementation of product features 

and the process of guaranteeing that 

particular tasks are executed 

effectively. 
 

Agile in China 
Agile was brought to China ten years ago. 

Some Chinese IT companies have so far only 

scratched the surface of this field. Other 

companies who have entirely accepted the 

Agile would be thwarted [33]. However, it is 

safe to say, in fact, that Agile concepts and 

practice has been widely disseminated and 

adopted [12]. Flexibility became a common 

pursuit.  More and more cross-functional teams 

were formed so that Agile management and 

technical practices can be finally implemented 

to promote industrial progress. 
  
Since the whole industry began to embrace 

Agile, the controversy surrounding ASD has 

slowly crescendoed. The majority of the 

controversy focused on the effective 

implementation and the value of promotion. If 
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the team lacked effective implementation, 

Agile will not bring value. If you can not see 

enough value, why they should vigorously 

promote the implementation? The current 

Agile theory of the various fragmentation and 

case sharing can no longer meet the needs of 

the mainstream population and the 

contradictions of implementation and value 

[12]. Therefore, these companies placed 

special emphasis on completing the program, 

both to help the effective implementation, and 

can effectively enhance the value. 
  
In China, due to the fact that Scrum framework 

does not set the position of manager and lead 

position, there is often out of shape when the 

Scrum process is implemented. The manager 

and lead camouflage as the Scrum Master in a 

great number of instances, and then business as 

usual, while the Agile team does not 

really set Scrum master position [22]. 

This is because the team is very young, 

on the one hand, they do not dare to 

really implement the self-organization. on 

the other hand, they want a fashionable 

implementation of Scrum so they copy 

the form without understanding the 

substance. In fact, to manage employees 

is the most difficult thing, self-organizing 

is only one possible way of management 

in ASD [7], however, the management 

approach of self-organizing is unlikely to 

succeed in China. This is one of the reasons 

why the pure Scrum landing in China is 

difficult [38]. 
 

Decision making in China 
The culture of decision-making in Chinese 

companies has been an area of intense 

investigation. Buchanan and O’Connell [10] 

have reported that there is a general consensus 

that cultural background has been identified as 

influential in decision-making process for 

internationalizing firm. As we know, Chinese 

culture is often known for its particularism and 

insistence, which promotes personal 

relationship [13]. In terms of collectivistic 

culture, the Chinese consensus building 

approach can lead to a ―safe‖ decision - or 

worse, no decision.  As a result, Chinese 

managers tend to agree; tend to decentralized 

decision-making responsibility, not to take 

responsibility [19]. In addition, in several 

Chinese enterprises, the identification phase of 

decision making is characterized by employees’ 

lack of involvement in the process and a poor 

information culture [19]. 

 

However, the scientific decision methods are 

not well known. As relative statistical data of 

Chinese enterprises is not affluently available, 

and as managers, preoccupied by their tasks, 

are less interested in decision science at the 

present [38]. 
 
III Research Method 
The focus of this study was to identify the 

decision-making process in Chinese companies 

and also find solutions to improve the process. 

In order to address the two research questions 

(RQ1 and RQ2) mentioned above, a qualitative 

approach was applied. The methodology (see 

Figure 1) used was a qualitative systematic 

literature review with a survey investigation. 

 
 Literature review (RQ1,RQ2) 
 Survey investigation (RQ1) 

Figure 1 Methodology 
  
We followed the following research process: 
1. We conducted a literature review to gather 

related theoretical information about 

challenges surrounding the decision-making 

process in Agile software development and 

recommendations of improving Agile decision-

making process (RQ1, RQ2). 

2. Based on the literature results, we surveyed 

10 Chinese IT companies using questionnaires 

(See Appendix A) to know the Agile 

challenges in Chinese companies (RQ1). A 

number of closed and open-ended questions 

were used to collect raw data. 
3. We synthesized from literature review and 

survey results. 
 
System Review 

1.    Data Collection 
During our literature review, we used a 

Systematic Literature Review (SLR) process 

[23] because an SLR is a suitable means of 

identifying, evaluating, and interpreting all 

available research relevant to a particular 

research question [23]. An SLR provides 
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information about the effects of some 

phenomenon through a wider range of settings 

and empirical methods, although it requires 

more effort than the traditional reviews [23]. 
  
Searching Strategies 
As stated by Kitchenham [23], it is necessary 

to generate a search strategy. We used 

scientific papers for the primary study 

resources. The studies could be either 

conceptual or concrete (survey, experiment, 

case study, diagram etc). The search was done 

automatically using the following search 

engines.  
  

● IEEE Xplore 
● SpringerLink 
● ACM Digital Library 
● Elsevier ScienceDirect 

  
Searching terms 
We used search strings (see Figure 2) to search 

for our primary studies. 

 

Figure 2: Search String 
 
Study Selection Criteria 
After the above searching, we obtained 

quantified primary sources of information. An 

inclusion criterion was used to filter the papers 

we found. Inclusion criteria aimed to identify 

which papers could be used and included in the 

study and papers which did not conform to 

these criteria were excluded. Therefore, studies 

were selected according to the following 

inclusion criteria: 
  
Inclusion Criteria: 

 
 Studies that describe decision-

making process in the context of 

Agile software development. 
 Studies that describe challenges in 

decision-making process in the 

context of Agile software 

development. 

 Studies that provide 

recommendations to improve 

decision-making process. 
 Studies that relevant to Chinese 

decision-making process in the 

context of Agile software 

development. 
 Studies that were issued between 

2001- 2013. Because studies 

referred to Agile were more 

complete after the Agile Manifesto 

was published in 2001. 
 Only papers written in English and 

available online were included. 
 

 
Study selection process 
The selection process in systematic literature 

review was guided by the following steps: 
1. We searched databases for all the potentially 

primary studies related to the decision-making 

process in Agile software development and got 

all the primary studies. 
2. We identified the primary study resources 

and excluded resources not relevant to our 

topic according to our study selection criteria 

based on titles of papers. 
3. We reviewed the abstract of papers and the 

double papers were removed. 
4. We conducted discussions between 

investigators and also consulted with the 

Supervisor. 
5. All unique studies were presented in the 

Table 1. 

 

Data extraction 
We extracted data from the papers using the 

following parameters: 

 
· The research methods used. 
· The context of each paper. 
· The challenges or obstacles that 

researchers found. 
· The solutions or recommendations 

that researchers provided. 
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Table 1: Final selection of primary studies 

2.       Data analysis 
We used a thematic analysis [9] to analyze the 

collected data, which was guided by Braun and 

Clarke: 
1   We went through all data from literature 

review and got to know the primary 

data. 
2   We generated initial codes by coding 

the data into challenge tables. 
3   We identified, discussed and concluded 

those data into different themes. 
4    We refined and reviewed themes based 

on our knowledge. 
5     We grouped themes and named them. 
6 We presented the challenges and 

corresponding recommendations into 

three different tables: Table 2, Table 3 

and Table 4. 
 

Survey 
1. Data collection 

 The survey was carried out in 10 companies 

from the IT field in China. We used 

questionnaire method to collect data and the 

questionnaires were sent out to each participant 

via e-mail. The survey questions were based on 

the results of the systematic literature review. 

And the survey focused on discovering the 

challenges of Agile teams in the practical 

environment (see Appendix A for 

questionnaire). The participants from Agile 

teams were randomly selected by contacting 

project managers in companies and they were 

responsible for helping us to assign our 

questionnaires to Agile team members. There 

existed biases during the process. Finally, the 

size of samples was 80 and we got 48 

responses within 30 days. 

 
Questionnaire 
The questions in the questionnaire were based 

on the previous systematic literature review.  

 

The questionnaire was divided into 3 sessions. 

Section 1 was designed to get through the 

basic background and information of the 

participants and their companies. Section 2 

aimed to let participants make an overall 

evaluation of the decision-making process in 

their Agile teams on the past projects. This part 

helped us to make a full picture of their work 

in Agile. Section 3 was mainly based on 

challenges in literature review. In addition, 

there were two open questions for them to 

supplement the above questions. 
 

2. Data analysis 
After we got feedback of questionnaires: 
1. We reviewed all the collected questionnaires 

and found if there were any empty of the 

questions and excluded those incomplete 

questionnaires in order to prevent biases. 

Finally, there were 46 valid questionnaires 

after the process of reviewing. 
2. We summarized and extracted useful data 

from questionnaires of section 2 and section 3. 

We got an overall evaluation of their Agile 

decision-making process from section 2 and 

we got top challenges from section 3. 
 

IV FINDINGS 
This section describes the findings from the 

above research.  

 

Literature Review Results 
After extracting data using parameters in Data 

extraction methodology, we created three 

challenge tables which are Team 

Communication Challenges, Individual Issue 

Challenges, and Management Challenges 

consisting of the following columns: 

 Challenge: A descriptions of the 

challenge. 
 Solution: Corresponding 

solutions to the challenges. 

Database Primary 

Studies 
Title 

Selection 
Abstract Selection  Unique Hits 

IEEE Xplore 68 30 11 10 

SpringerLink 121 11 2 2 

ACM Digital 

Library 
22 20 2 2 

Elsevier 

ScienceDirect 

40 32 7 3 

Total 251 93 22 17 
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Overall, the area of Team Communication 

emphasizes the communication between group 

members in Agile teams. Team 

Communication refers to interactions between 

members and their group behaviors. The area 

of Individual issue concentrates more on the 

individual perspective including their mental 

activities or psychological state. The 

Management area includes all the challenges 

existing at the management level. 
  
Team Communication  
Team Communication is very important in an 

Agile team-based development process [16] 

[28] [29]. Team Communication Challenges 

are identified in Table 2. One challenge occurs 

when Agile team members are not taking 

ownership of decisions [16]. This challenge 

hinders members from communicating 

smoothly with each other and from knowing 

what others are trying to communicate. This 

phenomenon is attributed to a lack of 

experience, knowledge, competence or 

accountability of team members, which relates 

to a state of uncertainty. Therefore the solution 

is to help everyone remove confusion about 

authority during decision-making process and 

also clarify responsibilities [16].  

Another challenge is called ―Groupthink‖ and 

the Abilene Paradox is a phenomenon of 

―Groupthink‖ that hinders the Agile decision-

making process [26] [27]. Going deep into the 

Abilene Paradox, one of the important 

challenges is the lack of shared understanding 

among team members. The lack of shared 

understanding includes the complexity of 

context and psychological drive [27]. Because 

team members do not have effective 

communication, the decision-making process 

deviates from the right way. Therefore, Moe 

[28] [29] emphasizes the importance of 

building a shared mental model, which is 

developed by negotiating comprehensive 

shared understandings about teamwork. 

Researchers suggest that a shared mental 

model should be developed before iteration 

plans are settled [28] [29]. The Abilene 

Paradox also makes  members have a thought 

of ―herd‖ and do not confront each other which 

finally results in another big challenge where 

they shift responsibilities and blame each other 

due to those bad decisions [26]. Hence, there is 

less of a free and fair communication 

atmosphere in the teams. In order to solve the 

―Groupthink‖ challenges, McAvoy and Butler 

[27] mentioned two recommendations from 

Janis [20]; one is forming separate groups, 

under different leaders, to propose solutions to 

the same problems. The other one is to involve 

the project manager playing the role of devil’s 

advocate, who acts as an opponent of the 

decision-making process by frequently 

questioning decisions. The devil’s advocate 

means the project manager has the task of 

deliberately opposing or critiquing the 

decisions made by teams [26] [27]. 

Another challenge in Team Communication is 

called technocracy, which means high expert 

power enables super-decisions within groups 

[29]. In order to control technocracy, it is still 

suggested that all the team members should 

actively participate in the decision-making 

process to balance technocracy [28] [29]. 

 
Table 2: Team Communication Challenges 

Challenge Solution 

Lack of 

ownership 
Remove confusion of 

authority [16]. 
Provide a better context for 

teams to exert their 

autonomy [16]. 
Make decisions visible to 

prevent decisions from 

being ignored [16] [39] 

[40]. 

―Groupthink‖  
  

A shared mental model 

should be developed [26] 

[27] [28] [29]. 
  
Involve the project 

manager to play the role of 

the devil’s advocate [20] 

[26] [27]. 
  
Separate groups should be 

formed, under different 

leaders, to propose 

solutions to the same 

problem [20] [27]. 

Technocracy All the team members 

should actively participate 

in decision-making process 

[28] [29]. 

 
Individual Issue 
The challenges of Individual Issue are more 

deeply focused on the mental activities of team 

members. Table 3 shows Individual Issue 

Challenges. As a decision-maker, it is very 

important to commit to a decision. However, 

this type of challenge occurs when team 

members are unwilling to commit to a decision 
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and rely on the project manager (Scrum Master) 

for decisions [16]. Drury [16] said that the lack 

of commitment derives from insufficient 

expertise. When members lack commitment, 

decisions are sometimes delayed. Moe [28] [29] 

also states that low commitment to decisions 

make plans more unrealistic. Members will 

join another new project before the original 

one is done [29]. Another challenge is that 

individuals stop making any decisions and 

only rely on others for decisions, which 

hinders the effective implementation of the 

decision-making process [16]. Both the lack of 

commitment and ineffective implementation 

can be improved by organizing the planning 

meetings properly and also enabling everyone 

to participate in the decision-making process 

[16] [29] [34] [39]. Moreover, decision-

hijacking is the next challenge for an 

individual, and this individual behavior means 

they make decisions without informing others. 

The recommendation to deal with decision-

hijacking is to organize effective daily 

meetings [8] [24] [29]. 

 
Table 3: Individual Issue Challenges 

Challenge Solution 

Lack of 

commitment  
Organize the planning 

meetings properly [16] 

[29]. 
  
Enable everyone to 

participate in the 

decision-making 

process [16] [29] [34] 

[39]. 

Lack of 

implementation 

Decision-

hijacking 
Effective daily 

meetings [8] [24] [29] . 

 

Management 
In the area of Management, challenges are 

various [7] [16] [29]. Management Challenges 

are shown in Table 4. Firstly, conflicting 

priorities for decisions are a challenge for 

Agile teams. Conflicting internal priorities 

often occur in a flat team structure but result in 

a confusion of which decision should be made, 

and when, and for whAT goals [16]. When 

missing clear prioritization, it is time 

consuming to deal with a lot of work. Missing 

a definition of ―done‖ also challenges the 

decision-making processes that teams will not 

complete what is planned [29]. Therefore, 

clarifying prioritization and making a 

definition of ―done‖ are useful to reduce 

conflicting priorities [16] [29]. Secondly, 

unstable resource availability hinders effective 

decisions. Unstable staff availability is 

regarded as an obvious uncertainty when a 

participant is pulled into external tasks and 

these tasks cannot be completed on time [16] 

[29]. Besides, the team can not get adequate 

support and resources from the organization 

when there are conflicting priorities within the 

organization that interrupt the decision-making 

process [29]. It is necessary to reduce the 

amount of work in progress in order to control 

this challenge [16] [29]. 
Another challenge mentioned by Hilary [7] is 

that in a bureaucratic arena, Agile teams can 

not make an effective decisions. The whole 

organizational structure of the company 

influences the management structure and 

decision-making process [7] [15]. A 

bureaucratic organizational culture means a 

control oriented environment within a 

perceived blame culture. This kind of 

hierarchical driven structure reduces members’ 

abilities to make decisions. People strictly 

conform to the hierarchical structure and the 

Agile team lacks self-management and there is 

a lack of trust between team members and 

managers. The challenge occurs when no one 

wants to make decisions because no one wants 

the blame attached to them if anything goes 

wrong. Therefore, a climate of trust and a 

collaborative environment can help to promote 

an authoritative, fast decision-making process 

[7] [15]. Similar to organizational culture, team 

orientation is also very important [16] [29]. 

The lack of team orientation frustrates team 

spirit and hampers the decision-making 

process [29]. The relevant solution is to 

develop shared beliefs, meanings and values, 

and a cooperative environment and company 

culture [7]. 

 

Table 4: Management Challenges 

Challenge Solution 

Conflicting 

priorities 
Clear prioritization and a 

definition of ―done‖ [16] 

[29]. 

Unstable resource 

availability 
Reduce the amount of work 

in progress [16] [29]. 

Lack of self-

management 

(Bureaucracy) 

Foster a climate of trust, 

cooperation and 

collaboration in the 

organization [7] [15] [16] 

[29] [32]. Lack of team 

orientation 
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Survey Result 

 

Figure 3: Roles in Agile teams 

 

The pie chart, Figure 3, shows the percentage 

of respondents in each role in their Agile teams. 

We can see that 65% of the respondents are 

developers or technicians and there are also 10% 

who are Scrum Masters or Project Managers 

and other roles account for the remaining 28%.  

The Table 5 shows that respondent’ overall 

evaluations of the decision-making process in 

their Agile teams.  

From the table, it shows that all of Agile team 

members have a good impression of decision-

making process in their Agile teams in Chinese 

companies. They think highly of the 

communication and team performance and 

most of them are satisfied with the way of 

implementing the decision-making process in 

their companies.  

 

 

 

 

Table 5: Overall Evaluation 

 

 

Figure 4: Perceptions of Decision-Making 

Process 

Question Excellent Above 

Average 
Average Below 

Average 
Weak 

What do you think about the 

decision-making process in your 

Agile team? 

31.25% 47.92% 20.83% 0% 0% 

How does the team communicate 

during the decision-making 

process? 

29.17% 35.42% 35.42% 0% 0% 

How is the team performance? 20.83% 52.08% 27.08% 0% 0% 
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The bar chart, Figure 4, shows their 

perceptions of the Agile decision-making 

process from different perspectives. We used 

―Strong‖ and ―Somewhat Strong‖ to represent 

the positive status and ―Weak‖ and ―Somewhat 

Weak‖ to represent the negative status.  

 
58.33% answered strong and 33.33% answered 

somewhat strong to the statement of ―The 

Agile team has clear and measurable goals‖. 

64.58% of respondents answered strong and 

20.83% answered somewhat strong to the 

statement of ―Team members know the short-

term outcome of Agile team‖. 6.25% and 4.17% 

of respondents separately answered weak and 

somewhat weak and very few respondents 

answered strong to the statement of ―Team 

members know the tasks of other members‖ 

and there also some respondents (6.25% and 

2.8%) who answered weak and somewhat 

weak to the statement of ―Team members 

equally discuss and communicate problems. 

 

As visualized in the bar chart Figure 5, some 

challenges are supported by a majority of 

respondents but some challenges are not so 

agreed by respondents.  

 

The top challenges that are agreed upon by an 

overwhelming majority of the respondents. 

―Agile team members are unwilling to 

commit to a decision and rely on the 

Managers/Scrum Masters for decisions‖, 

which is 56.25% strongly agreed and 27.08% 

agreed by respondents. 91.67% of the 

respondents said that the teams face 

conflicting priorities to make decisions. 89.59% 

said that decisions are based on unstable 

resources, while 75% of the respondents said 

that Scrum Master enforces personal 

willingness to the process (such as 

bureaucratic, autocratic or undemocratic) was 

the most important thing. Other challenges 

―Agile team members do not collaborate well 

(such as communication problems or distrust 

each other)‖ and ―The negative attitude of 

members hampers the decision-making 

process (such as absence of meetings, low 

completeness of tasks)‖ are also agreed by 

most of respondents. However, the two least 

agreed upon  statements are ―Agile team 

members do not implement decisions and are 

relying on others for decisions‖ and ―Agile 

team members do not take ownership of 

decisions despite Agile team autonomy‖. 

 

Contradictions 

Interestingly, contradictions exist between 

these results. All the members personally 

response positively in the survey but they still 

agree that they face different kinds of 

challenges during their Agile decision-making 

process. For instance, members choose very 

well about their team communication during 

the process and they all think their teams 

perform well.  

Figure 5: Challenges Surrounding Decision-

making Process in Agile Teams 
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However, in their perceptions of decision-

making process, they know little about each 

other’s tasks and they think it is weak of their 

equal communication. They also regard the 

lack of commitment and communication as 

important challenges. From these 

contradictions, Agile members actually do not 

have as good communication as they think. 

This phenomenon shows that members are 

accustomed to overestimating the performance 

and outcomes of the whole team under certain 

pressure but in fact challenges still exist and 

can not be ignored. Maybe they express their 

ideas more objectively in the in-deep 

explorations in challenges and perceptions. 

There seems to be contradictions in the way 

they think. 

 

V DISCUSSION 
Based on the synthesized results from the 

systematic literature review and survey, we 

outlined five main challenges in Chinese 

companies according to the following steps: 

Firstly, based on challenges [16] [28] [29] in 

section 3 in the survey, we analyzed and 

grouped challenges and extracted keywords to 

summarize each type of challenges: 

Commitment, Priorities, Unstable resources, 

Bureaucracy, Communication. Secondly, we 

corresponded the five keywords to the three 

themes of challenges (Team Communication, 

Individual Issue, and Management) from the 

systematic literature review. Finally, we 

synthesized the most common challenges from 

the Figure 5 in Chinese companies as below. 

 
1.   Commitment 

Agile team members are unwilling to commit 

to a decision and rely on the others. This 

challenge corresponds to the area of Individual 

Issue in our systematic literature review, team 

members unwilling to commit to a decision are 

the most important challenge in Chinese 

companies. This phenomenon happens 

frequently in both small-medium and big 

companies. Based on feedback from the 

questionnaire, the similar commitment issues 

include members not wanting to commit to 

decisions because of lack of expertise or 

interest. This problem exists equally significant 

in both small-medium and large companies.  

 
2.   Priorities 

Agile teams face conflicting priorities to make 

decisions. This challenge refers to the 

Management area. Chinese companies face 

challenges to deal with conflicting priorities. 

The conflicting priorities make members 

confused about their responsibilities and goals 

in decision-making process. Survey results 

show that members sometimes are not clear 

about their responsibilities and goals of teams 

and they do not know well about the 

prioritization of their tasks. It means that teams 

can not complete tasks as planned. The 

challenge is also equally significant either in 

small-medium or larger companies. 
 

3.   Unstable resources 
This challenge means that decisions are based 

on unstable resources. This is another 

important challenge corresponding in the area 

of Management in Chinese companies. Some 

uncertain elements impede the decision-

making process and teams can not get enough 

training and support from organizations and 

they have to interrupt decision-making process. 

This situation occurred in four large companies 

as we surveyed. Members in large companies 

face unstable resources availability which 

result in an incompletion of the work. This 

challenge also happens occasionally in small-

medium companies. The members feel 

frustrated when there is lack of support and the 

whole decision process can not go further. 
 

4.   Bureaucracy 
As for another Management challenge, 

Managers forces his/her will on everyone (such 

as bureaucratic, autocratic or undemocratic), 

which is highlighted. This challenge is how to 

overcome the bureaucratic structure in teams. 

Most Chinese companies use a relatively high 

hierarchy driven structure, of which the 

working pattern is operating on ―one person, 

one job‖ [7]. The survey results show that 

some Chinese companies have challenges with 

interference of managers in Agile teams. It is 

based on the Chinese organizational culture. In 

some companies, the blame culture from strict 

hierarchy in companies influences the 

decision-making process. Some respondents to 

the survey complain about the changeable 

thought of Scrum Master or managers and they 

have to conform to the decisions of what 

managers desire to make. This kind of 

structure is contrary to Agile development. The 

challenge is even more serious in some small 

private companies. In small-medium 

companies, the power of high level 

management seriously changes the way of 

decision-making process in Agile teams. This 

challenge is in agreement with the related 

research, which shows that Agile development 

requires developers to make decisions 

independently. Therefore, the autocratic is a 
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big challenge in Agile decision-making 

process. 

 
5.   Communication 

Agile team members do not collaborate well 

(such as communication problems or distrust 

each other). The negative attitude of members 

hampers the decision-making process (such as 

absence of meetings, low completeness of 

tasks). These challenges refers to Team 

Communication, in Chinese companies, most 

Agile team members perform well in the 

decision-making process and are willing to 

participate in the decision-making process. 

However, Agile teams still face 

communication challenges in teams. The 

―Abilene Paradox‖ of Groupthink is reflected 

from the survey results. Historically, China's 

prevailing philosophy has been one that 

preaches "peace is most precious", "harmony 

without uniformity" [13]. This is why Chinese 

people often do not want to confront each other 

and keep their views to themselves. In the 

long-term, it can make team members distrust 

each other and create a negative attitude within 

teams. Survey results also show that 

sometimes team members know little about 

others’ tasks and only concentrate on 

themselves. The interaction between teams is 

very little and decision-hijacking and 

technocracy from others occur and it is hard to 

build a shared understanding. This here shows 

a high level of agreement between related 

research and our data. The Agile concepts and 

practice has been widely disseminated and 

adopted in China but the respondent still faces 

communication problems. 
There are still differences between survey 

results and literature review. Agile team 

members do not implement decisions and 

Agile team members do not take ownership of 

decisions. These two challenges are least 

supported by respondents in the survey results, 

and team members in Chinese Agile teams are 

often active in participating decision-making 

process and they often have enough experience 

to take ownership of decisions. However, this 

challenge still exists in part of Chinese 

companies. Some respondents also wrote in the 

questionnaires that they complained about the 

lack of motivation for participating in decision-

making process, which badly impeded Agile 

decision-making process and self-management 

teams.  
 
VI RECOMMENDATIONS   
In this section we provided suggestions that 

can help mitigate the challenges reported in 

this article by some SW practitioners in order 

to improve the Agile decision-making process. 

We concluded and summarized some 

recommendations in three themes mentioned in 

the previous systematic review (Team 

Communication, Individual Issue, and 

Management) to improve the Agile decision-

making process and these recommendations 

are generally suitable in all the Agile teams. 

 

When dealing with challenges in Team 

Communication. We think it is necessary to 

involve the project manager taking on the role 

of devil’s advocate [26] [27]. As a devil’s 

advocate, the project manager is responsible 

for deliberately opposing or critiquing the 

decisions made by teams. This can be used to 

control Groupthink (―Abilene Paradox‖) in 

Agile teams. Understanding the boundaries of 

decision-making in Agile teams is very 

necessary, which helps to remove confusion 

over who is responsible for implementing 

decisions, and it is useful to exert Agile team’s 

autonomy [16]. We propose that all team 

members should be able to participate in the 

decision-making process to avoid technocracy 

and developers need to be included in the 

whole process [29]. It is suggested that making 

the decisions visible that can prevent decisions 

from being ignored [16]. Researchers suggest 

that developing a shared mental model by 

reaching an agreement on shared 

understandings [29], which can avoid 

unrealistic plans and increase member’s 

commitment to decisions.  

 

As for Individual Issue, we think the planning 

meetings and effective daily meetings should 

be well planned and the Agile teams should 

enable everyone to participate in decision-

making process to prevent decision-hijacking. 

Both short-term and long-term goals must be 

clearly aligned to reduce members’ confusion 

[29] and decisions should be also categorized 

explicitly into tactical and strategic decisions 

[16], which improve a team’s overall decision-

making ability.   
 

To address Management challenges, we think 

it is also important to define a clear 

prioritization and a definition of ―done‖ when 

facing conflicting priorities [16]. It is better for 

Agile teams to reduce the amount of work in 

progress when they face unstable resources. 

When some uncertainty happens, e.g. unstable 

resources, or difficulties to understand the 

work, there is a need to shorten or reduce the 

tasks accordingly [29]. It is necessary to build 
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an organizational culture that builds 

redundancy and solve all the related problems 

at daily meetings to avoid biases within Agile 

teams [29]. Companies should also try to 

create a climate of trust, cooperation and 

collaborative organizational culture [7], which 

promotes the spirit of team orientation and 

trusty of each other.  
 

VII LIMITATIONS AND FUTURE 
RESEARCH 
There are certain limitations in our research. In 

the systematic literature review, we may have 

missed some valuable papers in the field of 

Agile decision-making process. It is possible 

that papers present interesting points and 

thoughts in other languages. We may miss 

some important keywords when we search for 

papers. 

 
In addition, as for survey research, there are a 

few limitations to ensure the accuracy of the 

survey results. The questionnaire is subjective 

and respondents may not answer truthfully and 

accurately. Moreover, the problems of personal 

inhibitions, indifference and unawareness of 

the nature make survey results invalid or 

inaccurate. In addition, the research doesn’t 

cover any specific Agile decision-making 

process i.e. Scrum, XP, which may lead to 

slightly difficulties in our research. 
 

Future research 
In future research, we would go further into the 

Agile decision-making challenges. And the 

settings can be transferred into different 

cultures to identify and compare different 

challenges among China, US, and European 

countries, when it comes to Agile decision-

making process. Moreover, IBM is a global 

company and more global companies can be 

investigated to find challenges in their 

distributed projects, therefore there is also a 

future research about understanding the 

decision-making process when applying Agile 

practices in global software. 

 

VIII CONCLUSION  
This empirical research explores the decision-

making process in Agile software development. 

Our research questions focus on Agile 

decision-making challenges in Chinese 

companies and on improving the decision-

making process.  

Based on the synthesis of literature review and 

survey results, our main finding is that Agile 

teams in China have problems with 

Commitment, Priorities, Unstable resources, 

Bureaucracy, and Communication. Although 

this differs from the results of the literature 

review, more research is needed to understand 

the differences.  

In general, we believe that our research also 

has a few important implications for practice. 

We summarize empirical recommendations to 

help companies improve their Agile decision-

making process. These recommendations 

provide better guidance to all companies in the 

practical environment. 

 

IX ACKNOWLEDGEMENTS  
The authors wish to thank all the teachers in 

University of Gothenburg (Department of 

Applied Information Technology) for their 

three years of education. Thousands of thanks 

to Ana Magazinius for her patient assistance in 

our supervision process.  

 

X REFERENCE  
 
[1] Adair, J. E. (2007). Decision making & 

problem solving strategies, Kogan Page 

Limited.  

[2] Alleman, G. B. (2002). Agile Project 

Management Methods for ERP: How to Apply 

Agile Processes to Complex COTS Projects 

and Live to Tell about It. Proceedings of the 

Second XP Universe and First Agile Universe 

Conference on Extreme Programming and 

Agile Methods - XP/Agile Universe 2002, 

Springer-Verlag: 70-88.  

[3] Aurum, A., Wohlin, C., Porter, A.(2006). 

"Aligning Software Project Decisions: A Case 

Study." International Journal of Software 

Engineering and Knowledge Engineering 

16(06): 795-818.  

[4] Bahl, H. C. and R. G. Hunt (1984). 

"Decision-making theory and DSS design." 

SIGMIS Database 15(4): 10-14.  

[5] Banerjee, A. V. (1992). "A Simple Model 

of Herd Behavior." The Quarterly Journal of 

Economics 107(3): 797-817.  

[6] Begel, A. and N. Nagappan (2007). Usage 

and Perceptions of Agile Software 

Development in an Industrial Context: An 

Exploratory Study. Proceedings of the First 

International Symposium on Empirical 

Software Engineering and Measurement, IEEE 

Computer Society: 255-264.  

[7] Berger, H. (2007). "Agile development in a 

bureaucratic arena—A case study experience." 

International Journal of Information 

Management 27(6): 386-396.  

[8] Borchardt, J(2010).Overcoming Barriers to 

Effective Decision-Making. Contract 

Management, June 2010, 54-61.  



16 
 

[9] Braun, V. and Clarke, V., (2006) Using 

thematic analysis in psychology. Qualitative 

Research in  

Psychology, 3(2), pp.77-101.  

[10] Buchanan, L., and O'Connell, A (2006). 

"A brief history of decision making." Harvard 

Business Review, 84(1): 32-41.  

[11] Cartwright, R. (2002). Mastering team 

leadership / Roger Cartwright, Palgrave 

Macmillan.  

[12] Chan, F. K. Y. and J. Y. L. Thong (2009). 

"Acceptance of agile methodologies: A critical 

review and conceptual framework." Decision 

Support Systems 46(4): 803-814.  

[13] Child, J., et al. (2003). "Contextual 

Confidence and Active Trust Development in 

the Chinese Business Environment." 

Organization Science 14(1): 69-80.  

[14] Chin, G. (2004). Agile project 

management: how to succeed in the face of 

changing project requirements, A Division of 

American Management Association.  

[15] Cockburn, A. and J. Highsmith (2001). 

"Agile software development, the people 

factor." Computer 34(11): 131-133. 

[16] Drury, M., Conboy, K., Power, K. (2012). 

"Obstacles to decision making in Agile 

software development teams." Journal of 

Systems and Software 85(6): 1239-1254.  

[17] Griffin, E. A. and G. A. McClish (2000). 

A first look at communication theory / Em 

Griffin; special consultant, Glen McClish. 

[electronic resource], Boston McGraw-Hill.  

[18] Hackman, J. R. (1986). The Psychology 

of Self-Management in Organizations, 

American Psychological Association, 

Washington.  

[19] Hong, Z., Deling, X., Ying, G. (2009). 

Reviews of Cross-Cultural Studies Impact on 

Japanese MNEs' Business Strategy Decision-

Making in China. Computer Sciences and 

Convergence Information Technology, 2009. 

ICCIT '09. Fourth International Conference on.  

[20] Janis, I. L. (1972). Victims of Groupthink: 

A Psychological Study of Foreign-Policy 

Decisions and Fiascoes, Houghton Mifflin 

Company.  

[21] Jeffries, L. L. a. R. (2004). "Extreme 

Programming and Agile Software 

Development Methodologies." Information 

System Management 21: 41-52u.  

[22] Julien M. (2010). Scrum and Agile in 

China [online] Available at: 

<http://www.scrumalliance.org/articles/311-

scrum-and-agile-in-china-> [Accessed 19 May 

2013 ].  

[23] Kitchenham, B. (2004). Procedures for 

Performing Systematic Reviews.  

[24] Klein, G. (2008). "Naturalistic Decision 

Making." Human Factors: The Journal of the 

Human Factors and Ergonomics Society 50(3): 

456-460.  

[25] March, J. G. (1978). "Bounded 

Rationality, Ambiguity, and the Engineering of 

Choice." The Bell Journal of Economics 9(2): 

587-608.  

[26] McAvoy, J. and T. Butler (2007). "The 

impact of the Abilene Paradox on double-loop 

learning in an agile team." Information and 

Software Technology 49(6): 552-563.  

[27] McAvoy, J. and T. Butler (2009). "The 

role of project management in ineffective 

decision making within Agile software 

development projects." European Journal of 

Information Systems 18(4): 372-383.  

[28] Moe, N. B. and A. Aurum (2008). 

Understanding Decision-Making in Agile 

Software Development: A Case-study. 

Software Engineering and Advanced 

Applications, 2008. SEAA '08. 34th Euromicro 

Conference.  

[29] Moe, N. B., Aurum, A., Dybå, T. (2012). 

"Challenges of shared decision-making: A 

multiple case study of agile software 

development." Information and Software 

Technology 54(8): 853-865.  

[30] Moorhead, G., Neck, C. P., & West, M. S. 

(1998). "The Tendency toward Defective 

Decision Making within Self-Managing Teams: 

The Relevance of Groupthink for the 21st 

Century." Organizational Behavior and Human 

Decision Processes 73(2–3): 327-351.  

[31] Morgan, G. (2006). Images of 

Organization, SAGE Publications.  

[32] Nerur, S., Mahapatra, R., Mangalaraj, G. 

(2005). "Challenges of migrating to agile 

methodologies." Commun. ACM 48(5): 72-78.  

[33] Qiong, W. (2012). Why the scrum is 

difficult to land in China. [online]Available at: 

<http://www.ltesting.net/ceshi/ruanjianzhiliang

baozheng/zlmx/mjkf/2012/0203/204008.html> 

[Accessed 5 May 2013 ].  

[34] Schmidt, J. B., Montoya-Weiss, M., & 

Massey, A. (2001). "New Product 

Development Decision-Making Effectiveness: 

Comparing Individuals, Face-To-Face Teams, 

and Virtual Teams*." Decision Sciences 32(4): 

575-600.  

[35] Sommerville, I. (2007). Software 

engineering, Addison-Wesley.  

[36] Sureshchandra, K. and J. 

Shrinivasavadhani (2008). Moving from 

Waterfall to Agile. Agile, 2008. AGILE '08. 

Conference.  

[37] Wickens, C. D., Lee, J. D., Liu, Y., & 

Becker, S. E. G. (2003). Introduction to 



17 
 

Human Factors Engineering (2nd Edition), 

Prentice-Hall, Inc.  

[38] Yanhai, Z. and Y. Ye (2012). Bridging 

Theories and Practices: An Evaluation 

Framework of Small and Medium Sized 

Enterprises' (SMEs) Decision-making in China. 

Computational Sciences and Optimization 

(CSO), 2012 Fifth International Joint 

Conference on.  

[39] Zannier, C. and F. Maurer (2006). 

Foundations of Agile Decision Making from 

Agile Mentors and Developers. Extreme 

Programming and Agile Processes in Software 

Engineering. P. Abrahamsson, M. Marchesi 

and G. Succi, Springer Berlin Heidelberg. 

4044: 11-20.  

[40] Zannier, C. and F. Maurer (2007). 

Comparing decision making in agile and non-

agile software organizations. Proceedings of 

the 8th international conference on Agile 

processes in software engineering and extreme 

programming. Como, Italy, Springer-Verlag: 1-

8. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



18 
 

XI APPENDICES 
Appendix A 

Session 1: Basic information 

1. What is the name of your company? 

  

2. What is the number of employees in your company? 

�Below 25 

�25 - 50 

�52 - 100 

�101 - 200 

�Above 200 

  

3. What is your department? 

  

4. What is your current role on your Agile team? Please tick all that apply and circle your main role. 

�Technicist/Developer 

�Tester 

�Technical Architect 

�Scrum Master/Project Manager 

�Product Owner 

�Designer/Investigator 

�Manager 

Other____________________ 

  

5. How would best describe your team type? 

� Small collocated teams 

� Large collocated teams 

� Distributed teams 

  

6. How long your team adopt Agile software development? 

� Under 1 year 

� 1 - 2 years 

� 2 - 3 years 

� 3 - 5 years 

� Above 5 years 

  

7. What is the Agile methodology that you team adopt? (Multiple) 

� Dynamic systems development method (DSDM) 

� Crystal family 

� Scrum 

� Adaptive software development (ASD) 

� Feature driven development (FDD) 

� Extreme programming (XP) 

� Pragmatic programming (PP) 

  

Session 2: Perceptions of Agile team 

Please according to your own valuable experience on the past projects, evaluate your perceptions 

of the decision-making process. 

 

8. What do you think about the decision-making process in your Agile team? 

�Excellent 

�Above Average 

�Average 

�Below Average 

�Poor 

  

9. How does the team communicate during the decision-making process? 

�Excellent 



19 
 

�Above Average 

�Average 

�Below Average 

�Poor 

  

10. How is the team performance? 

�Excellent 

�Above Average 

�Average 

�Below Average 

�Poor 

  

 

Please according to your valuable experience, evaluate the following items. 

  

11.                                         Strong  Somewhat strong   Neutral Somewhat weak  Weak  

  

The Agile team has clear 

and measurable goals 

  

Team members know 

the short-term outcome of 

Agile team 

  

Team members know 

the long-term outcome of 

Agile team 

  

Team members know 

the process of Agile development 

  

Team members know clearly about 

their responsibilities 

  

Team members know clearly about 

their obligations 

  

Team members has their clear 

work plans and clear roles 

  

Team members know 

the tasks of other members 

  

Team members equally discuss and 

communication problems 

  

  

Session 3: Challenges 

  

12. What do you think of the challenges during the decision-making process? 

  

         

Agile team members are          Strongly agree     Agree  Neutral  Disagree  Strongly agree 

unwilling to commit to a 

decision and rely on the scrum 

master for decisions                                                                                                                          

  

Agile teams face conflicting priorities 
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to make decisions 

  

Agile team members do not implement 

decisions and are relying on others 

for decisions 

  

Agile team members do not take ownership 

of decisions despite Agile team autonomy 

  

Agile team members do not collaborate well 

(such as communication problems or distrust 

each other) 

  

The negative attitude of members hamper 

the decision-making process (such as absence 

of meetings, low completeness of tasks) 

  

  

Scrum master enforces personal willingness 

to the process (such as bureaucratic, autocratic 

or undemocratic) 

  

Decisions are based on unstable staff 

availability during an Agile iteration 

  

13. What do you think are the challenges during decision-making process in your Agile team? 

  

14. Is there anything we haven’t covered that you feel is important to know about how your team 

makes decisions during Agile development? 

________________ 

  

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


